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Abstract 

Th e paper presents a survey of cataloguers in Niger ian academic 

libraries. With the use of a questionnaire , it attempls 10 identifjl the 

cataloguers ' demography and work practices. il then attempts to explain 

the result as in/erred satisfaction. Tables ofji·eq llency and percentages 

l-vere used/or dala presentalion. Findings reFeal that the respondents 

possess higher education. but despite accllmlilated years of ,vork 

experience, the)' have fell·e r publications. They generally adupt \\ 'ork 

redistribution among other cataloguers. Sixtl'-one percent (6 l %) spend 

an average 0/ three to six hours daily 011 cataloguing. classification 

and in dexi ng. /n genera l, th e ca talogll e rs expressed h ig h joh 

safis/action. 

KEYWORDS: CA REER A DVANCEM ENT, ACADEMIC LIBRA RI ES, 

PRODUCTIVITY, MOTIVATION, JOB SATISFACTION. 

J ntroduction 

A career in librarianship passes through three phases: fOnllative, transit ional, and definiti ve 

(Drake, 1993) . The formative stage is crucial in the determinat ion of a ca reer path that 

is, type or Library and area of specia li sa tion. Once " locked in ," stressed Drake, it could 

be difficult to change direction. Thus. in this phase. so lidiJica lion of personal ambiti on and 

leadership sk ill s set in . 
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The transitional phase is characterized by a noticeable decline in career altruism, when 

librarians become cynical and even consider career changes. A period described by 

Drake (1993) as a retreat into indifference, mediocrity, or despair. 

Librarians in the definitive phase tend to experience anxiety while planning for retirement; 

however they tend to be more relatively free of career pressures that plague those of 

early to middle phases . Drake's remark on career progress ion is that th e rewards of 

librarianship as a career lie not in the payor prestige but often - in the tangible sense 

of satisfaction gained from helping others. He emphasised that whi le the help or services 

offered may not be appreciated, or even recognised the altruism facto r prompts us to 
continue. 

Onjob satisfaction, Ezeolor and Adeniji (2004) reported that Regina Onourah , a qualified 

nurse in the fifties, lost the joy of the nursing profession barely a year after graduation 

and retrained as a librarian. Onourah believed that "a worker should give consideration 

to job satisfaction than to the attention and money that goes with a profession. " Even 

though she expressed high regards for the medical profession because it saves lives, yet 

she said she got bored and uninterested with the nursing profess ion . " It dawned on me 

that though I had every thing it takes to be a successful Nurse, I was more of a square 

peg in a round hole. Since I was not really getting job satisfaction." She had no regrets 

quitting that "noble profession" for another profession many would regard "with less 

respect". They further remarked that Onourah's decision in its entirety turned out to be 

full of wisdom as her time and life revealed. For ten (10) years, she managed the Nigerian 

Institute of Social and Economic Research Library in Ibadan, Nigeria. For eleven years, 

she worked with USIS (Whitney Young Junior Information Resources Centre) and on 

retirement established a private library service dedicated to promoting reading habits and 

reading culture in the youth. 

The literature reviewed revealed a scanty assessment of the degree of cataloguers ' job 
sa ti sfaction. In view of thi s and the significant role job satisfaction plays in the life of 

profess ionals and even individuals who are sel f-employed, this study attempted to examine 

the satisfaction ofworking cataloguers. Furthermore, cataloguers by virtue of their position 
and role in university libraries complement the University 'S objective by organ izing and 

creating access to all forms of information and knowledge mate ri als acquired by the 
parent organ ization. 
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Rotimi (2004) was of the opi nion that it is not a rare occurrence to fi nd people in the 

wrong job or profess ion because they love the soc ia l attributcs, or are on the job because 

they have failed to get anything better. While many others beg in their work hi story with 

the first job they get and j us t stay in it forever, the Na ti onal Institute of Occupational 

Safety and Health li sted librarianship in a group of ten ( 10) least stressful jobs in U.S. , 

while a study by Life Insurance Company revealed that librari ans, curators and community 

leaders enj oyed the longes t of life (Sm ith & Nelson, 1983). They observed that librari ans 

in genera l seem to be we ll satisfied with their profession. Leung 's research, accord ing to 

Fisher ( 1990) however reported that technical service librarians indica ted that they lived 

hecti c li ves. Available literature has not assessed th e degree of on the job sa ti sfaction for 

I ibrary ca taloguers . Smith and Nelson's ( 1983) study, however reported some cOlTelation 

be tween degree of stress ex peri enced by full time academ ic and reference librarians 

and certain se lected factors . Nevertheless, is thi an indication of job di ssati sfaction ? 

Thus, this study is an attempt to find out the level of on the job sa tisfaction of cata loguers 

in Nigerian academi c li brari es. It also explored the nature of their daily duties, fo r 

cataloguers spe~d many hours $eated to 'do their- work. 

Methodology 

A fo ~r-page question nai re was lI sed which ident ified poss ible areas of cata loguer 

sa ti sfac ti on and the implication to the li brary and the cataloguers. Closed and open ended 

qucstions werc both used. The first portion coneemed background informati on and included 

qucst ions about ge nder, marital status, educat iona l qualification , and years of working 

experience. The second part identi fi ed work pressure, schedules, duty ro utines, and related 

fac tors as we ll as work habits . Thirty cop ies of the quest ionnaire were sent to the thirty 

federa l uni ve rsiti es in Nigeria to be filled by Heads of the Cata loguing Department. Of 

the 30 copies of qu esti onnaire distributed , 2 1 (70%) were filled and returned . Out of the 

2 1 returned copies of the qucsti onnaire, 18 (60%) were found useabl e. These were 

analysed and discussed fo r degree of sati sfac ti on ex pressed in areas of their work 

act ivities. 

Discuss ion 

Ca taloguer Demography 

From the responses. it was rea li sed that more females (55.7%) head the Catalogui ng 

Unit compared to their male co unterparts who constitute 44.3%. Thi s is in line with what 

wa s found in the lit ern ture in most of the deve loped world. Literatu re revea led tha t 
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fema les dom inated Iibrari anship in the Western World whil e in deve loping countries and 

indeed in igeria, librariansh ip is male dominated. Thi s study appears to corroborate the 

gender population of librarians as revea led in the Weste rn literature . Thi s is, however, 

contrary to Bello 's ( 1992) survey on trai nee librari ans in Nigerian school I ibrari es. This 

study 's results perhaps suggest that female librari ans possess a keen zea l for the art of 

know ledge analysis and index in g, a role Harri s ( 1993) described as a " house keeping 

service job", that women usually do in libraries. All the same, it is an indi cation that 

fema les equally possess the aptitude to organ ise infonnation in a manner that makes it 

manageabl e and retrievable. They have the capab ility to assist to search, identi fy and 

anieu late the infonnation needs of the c li ents as we ll as increase the probability of locating 

materials relevant to their needs. 

Table I: Academic Qualifications .-
Qualifications Frequency Percentage 

BA/ BLS/BSCI ALA/HND 4 22.22 

MA/MLS II 6 1.11 

PhD. 2 II.lI 

Ot hers I 5.56 

Total 18 100 

SOl/rce: Field slI/"l'ey. 200] 

In Nigeri a's uni versity librari es. a master 's degree and above are emphasised and required 

for professiona l practice. The result revealed that 13( 72.22%) of the ca ta loguers possess 

the des ired profess ional qualifica tions of Masters and PhD degrees . The proporti on with 

the requi site qualificat ion is of grea t advantage to the profession. Such highly skill ed 

cata loguers wou ld not onl y be fit fur the job but wo uld also li kely perform wi th a hi gh 

level of inle lligence. It implies that qualified profess iona ls head the unit s. 

Tahlc 2: Age Distribution 

Age Frequcllcy Perccntagc 

25 -3D 2 11.1 2 
-

31 -35 I 5.56 

36 -W 3 I ().66 

41 & Above I 9 SO.()O 

No respoll,e I , 1(,.66 .) 

Total I X 100 

SOl/rce: n e/II SII/ye.\". 10()] 



Table 2 above gave the age distribution of the respondents as twelve (12) of the eighteen 

( 18) head cataloguers representing 67 % are 36 years of age and above. Perhaps this 

age g roup demography might support quality performance on the job. In a demographic 

study this may be said to be early ad ulthood in life . 

Table 3: Status 

Ranks Frequency Percentage 

Deputy Librarian 2 11.11 

Principal Librarian 4 22.22 

Senior Librarian 4 22.22 

Librarian I 2 I 1.1 I 

Librarian II I 5.56 

Assistant Librarian 2 11.11 

No response 3 16.67 

Total 18 100 

Source: Field survey, 2002 

The hierarchical nomencl ature of the respondents is as shown in Table 3 above. Five of 

the respondents occupy a low status yet appear to head the Cata logu ing Un it. (A sst. 

Librarian / Librarian I). The on-j ob performance of these groups can rarely be assessed 

because they are inexperienced. It is on ly assumed that perhaps satisfactory experience 

to manage such a unit has been gained. On the other hand , pe rhaps they are holding fort 

for the head cataloguer. The genera l overa ll response is sat isfactory as 12 of the 18 

respondents a re of Principal Librarian status and above. To attai n s ll ch a level in a 

typical Nigerian Uni vers ity Library set up , a cata loguer wou ld have put in at least 6 years 

post masters degree . This may either be in the same Library or in different libraries as in 

change of job. 

Table 4: Working Experience 

Work experience 1 - 5 6 - 10 " - 15 16 -20 21 & above 

(Yrs) 

Total ex perience 1(556) 1(5.56) 5(2 7.78) 3(16.68) 6(3333) 

Experience in 1(5.56) 2 ( 1111) 4(22.22) 3(16.68) 5(27 78) 

Library 

Expericnce as 2( 1111) 7(38 .8 9) 2(1111 ) 2 ( 11 . 11 ) 3(1 6. (8) 

Cata loguer 
----
Source: Field SI/rvc \'. 2{)02 
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Tab le 4 shows the work experi ence of the respondents. From th e analysis of the 

respondents 14 of the head cataloguers have at least six (6) years work experience in 

the I ibrary. Similarl y, 14 of the respondents have been working as cataloguers for six (6) 

years and above. Seven (7) of them had over ten ( 10) years work experience as 

cataloguers while three (3) have put in over 21 years of working experience in the 

Library. However two (2) of the respondents did not respond to thi s aspec t of the 

questionnai re. 

Table 5: Daily Quantity of Materials Catalogued. 

Range of Qty Frequency Percentage 
of Materials 

5 _. 10 7 38.89 

II - 15 6 33 .33 

16 - 20 4 22.22 

No'response I 5.56 

Total 18 100 

Source: Field survey. 2002 

A cata loguer's productivity can sati sfactorily be appraised in several ways. This is because 

by the nature of their work, it can be quantified. Thus, dail y, week ly, monthly, and even 

yea rl y quantity of items processed (that is catalogued, class ified, edited and indexed) can 

be quantified. Literature searches revealed 13 items as the average dail y quantity of 

items to be ca talogued and class ified per day as satisfactory level of performance. This 

is in addi tion to other routines. Although this standard is pre- in fo rmat ion technology 

application to library operations, analys is above showed that six (33%) of the respondents 

performed at optimal level whil e seven (39%) are below the benchmark . On the other 

hand another four (22%) reported daily output far above literature va lues. When th is 

data is related to Table 4 (work experience) that in turn showed that seven (39%) of the 

cataloguers have ten years and above work experience as ca ta loguers, it may be in fe rrcd 

that the accumul ated years of experi ence makes it eas ier or enab le easy accompl ishing 

the task of cataloguing. The respondents' rate of ten (56%), whi ch attained the required 

quantity, may be an indication of deri ved sat isfaction doing the job. In add iti on to be ing 

head of unit , cataloguing is a loft y duty, for whi ch if one fiddl es with materi al process in g. 

the effec t would manifes t immediately (the result being back log of materi als). 

Table 6 gives an indication of the number of hours e1evoted to cataloguing and class i fi ca tioll 

eac h day by the respondents. 



Table 6: Hours devoted to cataloguing and classification 

Hours Frequency Perce ntage 

1 - 2 I 5.56 

3 - 4 5 27 .80 

5 -- 6 6 33.36 

7 - 8 3 16.68 

No response 3 16.68 

Total 18 100 

So urce: Field survey, 2002 

Cala loauin o is an academic mental activity that req uires patience and thoroughness to 
b b 

the required subject description and class ificat ion. To meet set standards at least 40 -
50% of daily working hours need to be devoted to doing it. Going by the daily productivity 

reported above, it is not inapprop riate to find a ca taloguer processing an average of 15 

ilems per day. Perhaps these are the experienced group. The other respondents (3) that 

spend over () hours arc the young cata loguer as seen in the status tab le. 

Table 7: Hours of the day devoted to cataloguing 

Hours Frequency Pe rcentage 

~ - Il am 14 77 .78 

Il a.m - Ip.m 2 11.12 

I - 3p. l11 . I 5.56 

3 - 5p.m. I 5.56 

Total 18 100 

Source: Field slIrvey. ]()()] 

Ca taloguing and c lass ifi cation being a task thai requires concentration, it is ass limed it 

would be a priority routine duty performed in ea rl y hours of the day. Thi s is because 
during these hours in the tropic climate areas, the temperaturc is relatively low and work 

can better be performed comfortably. In ige ri a. power is unreliable to prov ide regu lated 

tcmperat ure. Respondents reported th at they ca rry out the art of ca ta logu in g and 

class ification between the hours of8 and II am in the morning. as eighty-nine (89°/.») of 

the re. pondenl s illll ica led. Though the weather cond it ions may be contro ll ed but power 

~up pl y in th e coun try is infrequcnt and unrcliable. 
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Table 8: Methods adopted during Cataloguing and Classification 

Methods Frequency Percentage 

Share out schedules 8 44.44 

Schedules into subj ect groups 2 Il.ll 

Only vet and correct 3 16.67 

Single handed 2 9.09 
-

All of the above 3 16.67 

Total 18 100 

Source: Field survey, 2002 

The method adopted in the management of the unit is a rellection of attitude to work . 

The altitude adopted for management would be rellected in the staff carrying out the 

duties as reported by Stoakley (1982). Gellemlan (1976) also emphasised that a work is 

more col~borative under supervisors or employee-centred style of supervision than under 

style that impli es distrust and low rega rds. Eight (8) of the respondents indicated that 

they allocate work to other cata loguers; two (2) of the respondents adopted a subject 

groupings arrangement, while three (3) of the respondents on the other hand virtually 

practised a ll the different approaches. The result showed some leve l of partic ipat ive 

management. The indi vid ual in vo lvement , a soc iation, and fulfilment needed in an 

organisat ion is thus met. Thi s, according to Stoakley (1982) translates into job satisfaction 

at a high leve l. He thu s remarked one could then expect quality service at its best under 

such an environment. 

Table 9: Level of Professional Satisfaction 

Options Frequency Percentage 

Very satisfactory 7 38.S8 

Satisfactory II 61.12 

Total 18 I 100 

Source: Field SlIr vev, 2002 

All the respondents exrressed sa ti s faction with the professional practice. This ana l ys i ~ 

appears sat isfactory and reli able. From Table:2 (age distribution) for instance 12(67 (~1u ) 

of the respondents are over 36 year of age whik ·tatus in Table 3, sim il ar ly 'hovied that 

12 (67%,) arc Librarian I and abo\·c. Furthermore. at k:.lst 12 of the respondcnts ha\'c 

worked as cataloguers for not less than II ycars. The leve l oras eSSl11ent of their career 

progression satisfac tion could thus be relied on. 
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Table 10: Most exciting function 

Options Frequency Percentage 

Challenging 4 22.22 

Busy schedules 3 16.67 

Increasing in knowledge 4 22.22 

All of the above 7 38.89 

Total 18 100 

Source: Field survey. 2002 

Nature and env ironment are part of job enrichment, and these may interest o ne to keep 

on the job. Here seven (7) of the responden ts found all the duties performed in the unit 

exc iting. Therefore respondents are most likely to perform well even tua lly. Four (4 or 

22%) of the respondents found catalog uing challenging and as a job that increases 

knowledge. 

Table II: Which other section other than cataloguing would you prefer? 

Sections Frequency Percentage 

Acquisition 5 27.78 

Circu lat ion 2 ll.ll 

Reference 3 16.67 

Seria ls 2 11.11 

None 6 33.33 

Total 18 100 

Source: Field .l'IIrVel'. 2002 

Libraries reshuffl e and redeploy staff as the need arises. Conve rse ly, cataloguers in 

1110s t cases espec ia ll y thc head ca taloguers a re ra re ly moved. perhaps due 10 their wea lth 

of ex'per ienee and for policy consi stencies. The study thus soug ht to know give n the 

opportunity, what o ther sec ti o ns o f the Library they wo uld prefer to wo rk other than the 

Cata loguing sec ti on. S ix (6 o r 33%) of the respondents indi ca ted they would prefer no 

o ther sec tio n. Five (5 o r 2g'yu) prefe rred Acquisitions wi th three (3) othe r respondents 

indi ca ting that they prefe rred Reference. Amazing ly. the Ser ia l sect ion tha t conta ins 

research ma teri a ls was least as cho ice of place to work. Considerin g the qua lit y and 

quantity of' publicatiolls. one wo uld have thought they wo ul d have opted ror the Seri a ls 

sec ti on to full y access the rescarch collect io n. 



Table 12: Other sections once worked 

Sections Frequency Percentage 
-

Acquisition 2 I 1.1 I 
_. 

Serials 3 16.67 

Refere nce 4 22 .22 
-

Reader/eircu'la ti on 6 33.33 

None 3 16.67 

Total 18 100 
-

SOllrce: Field SI/rvey. J(JGJ 

Table 12 above revealed that onl y two (2 or 11 %) of the respondent once worked in the 

Acquisitions section. Thi s probably explains why a sig nifi cant percentage wanted to 

experi ence working in tha t section as shown in Tabl e II . In contrast three (3 or 17% ) 

and four (4' or 22% ) respondents had eve r worked in the Seria l and Reference sec tions 

respectively. On the other hand , six (6 or 33% ) had worked in the C irc ulat ion sec tion. 

co ll a bo ra tin g th e low perce nta ge th a t expre ss cd a desire for that sec ti o n. 

The C ircula tion desk and eventua ll y Readcr Services is a busy section. It is the image or 

the Libra ry and e nables one to apprec iate the problems of patrons such as the use of the 

diffe rent types of catalogue ystems for locating, retri cva l, and reference purposes. 

Nonethe less three (3 or 17'%) of the respo ndents indica ted they had never ex peri enced 

work in any other sec tion of the Library other than the Cata loguing sectio n. 

It is desirable to study diffe rences with these groups, as some useful findings may emerge. 

Table 13: Library staff strength 

Staff strength Frequency Percentage 

II - 20 6 33 .33 

2 1 - 30 8 44.4-t 

3 1 and above 2 11.11 

No respo nse 2 I I. I I 

Total 18 100 

SOl/rce: Field s/ln 'e\'. ]()()] 



Ten (10) or th e responding librari es indicated they have a staff strength of2 1 and above. 

While six (6) have a staff strength of between II to 20. From thi s data, the size of the 

libraries may be sa id to be sma ll to medium. Two (2) of the respondents did not however 

respond to the questi on. 

Cataloguing staff strength 

The tab le below shows the proportion of cataloguing staff to the entire Library sta ff. 

Table: 14: Cataloguing Staff Strength 

Cataloguing staff strength frequency percentage 

1 - 3 I 5.56 

4 - 6 4 22.22 

7 - 9 4 22.22 

10 and above 7 38.89 

No response 2 11.11 

Total 18 100 

Source: Field slIr vey. 2002 

Eleven ( II ) of the unive rsities indi ca ted ca taloguing staff strength range bet\veen six (6) 

and ten ( 10). It thus appears the sections in most Nige rian University Librari es are 

moderately staffed. However, it should be noted that response includes both professional 

cataloguers as we ll as Library ass istants. If thi s assumption is correct, then producti vity 

of the sec tion should be expeditious. However, seven (7 or 39%) of the responding 

libraries indica ted hav ing ten (10) or more staff. The span of control appears a lilli e high, 

as the number reporting to the head is enough to pemlit adeq uate supervision. 

Communication is essential to effecti ve management of an organisation particularl y where 

staff strength is six (6) and above. Ge ll erman ( 1976) stressed that many organi sa ti onal 

fa ilures have been attributed to poor communi ca tion and that it see ms almost trite to 

stress its imporrance. The probl em he sa id is persistent and given its complexity, is likely 
to continue indefinitely, because effec ti ve communi ca ti on demands endless scnsiti vity. 

One of thc most effec ti ve means of communi cation is through regular meetings, whcrl: 

problems affec ting the unit are disc ussed and so lution(s} found to them as we ll as keep ing 

every member of the unit up to date on the work in the secti on. It enab les peri od ic 

bri efing to all stafTon how the \-l ead Cataloguer rega rds major problems and what pl ans 

to do about them. It could equall y preve nt need less fea r and mi sinterpreta tions. 
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Table: 15: Frequency of Departmental Meetings 

Period Frequency Perc e nta ge 

Monthly 5 27.78 

Q uarterly 5 27.78 

Irregularl y 8 44.44 

Total 18 100 

Source: Field survey. 2002 

From the responses in Table 15 , five (5) o f the university libra ri es ho ld monthly or 

quarterl y meetings, w hile e ight (8) representing 44 percent repol1ed irregular meet ings 

or as the need arises 

Table 16:, Working Relationship in the Section 

Relationship Frequency Pe rcentage 

Cordial 8 44.44 

Team/family like 8 44.44 

No res ponse 2 Il.ll 

Total 18 100 

SU /lrce: Field SlIITe)'. 2002 

A fri endly relationshi p in an organizat ion may te nd to bu ild confi dence in the staff and 

crea te a fee ling of be long ing as we ll as accompli shment of work and indeed sat isfact ion . 

Table 16 g ives the views of respondents in respect of the ir re lationship with their coll eagues 

in the Unit. 

Eight (8) respondents representing 44% of the respondents reported that their relati onship 

with col leagues is cord ia l or tcam/ fam ily li ke. Th is a llows fo r exce llent rapport with 

co lleagues. Thi s is essentia l in cata logui ng to have des ired productivity as we ll as for 

smooth administrati on of the unit. An o rganiza ti onal set up malTed w ith resentment and 

an unfriendl y atmosphere is most li ke ly to crea te a stra ined relationship . T he effect of 

such a fee ling can better be imagined. It usuall y sp ill s beyond the uni t conccl11ed and it 

pe rhaps may affect the entire Library. Two librari es (22%) on the other hand d id no t 

respond to th e questi on. 
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Ed iting is essenti al in cataloguing. The time spent on editing is depicted by Table 17. 

Library material editing comes in various forms : records and bibliographic ve rification 

for acc uracy; stencil editing; and even abstract and indexes edi ting. To the quest ion on 

time spent on editing 13 (68%) indicated they do so as the need ari ses whi Ie four (4 or 

2 1 %) spend few hours daily editing. It may be implied that only 2 1 % of the respondents 

have good records. When editing is irregular, many errors could ge t into their records out 

of oversight. 

Table: 17: Matedal Editing 
_. 

Material editing Frequency Pucentage 

As the need arises 13 68.42 

Few hours daily 4 21 .05 
- ' 

No response 1 10.53 

Total 18 1000 

S()/{I'C(,: F ield SUl'vey. 2002 

For growth and ca reer development, all academic librari ans are required to publish in 

learned journals. These co uld bc arti cles on problem so lving, on job experience relating 

to the profession etc. However, th e method of assessment and number of publications 

va ry with the individ ual universities. Whereas the conditions in the older uni versities are 

more st ringen t, the conditions in the younger uni versi ti es are less rigorous. However 

ranking for librarians in the individualuni vc rsities is at par with their teaching colleagues. 

Tab le 19 showed that publica ti ons per ca tal oguer are low espec iall y in relation to status 

and years of experi ence. Only three (3) of the respondents had at least nine (9) published 

articles. Two had none at all , whil e 14 of the respondents had between one and eight 

published articles. It would be fascinating to know what is obtai ned in the developed 

world as basis for compari son. Perhaps the work schedules of cataloguers are attributabl e 
for their low publications. For in academic libraries , cataloguers are seldom idl e year 

ro und . When there are few materials to ca talogue; index or classify, there is always 

ed iting of stencils, ca rds, reports or another thing to do, This is in addition to administrati ve 

function s and attendance at meetings . 



Table 18: Quantity of Publications 
.. 

No of publications Frequency Percentage 

1 ··· 2 3 15.79 

3 - 4 3 15.79 --_. 
5 - 6 4 21.05 

7- 8 3 15.79 
-

9 and above 3 15.79 
- -- -

Nil 2 10.53 

No response 1 5.26 

Total 19 100:00 

Source: Field Survey. 20()2 

Conclusion 

The study is an attempt to exp lore cataloguer prac tices and job sa ti sfaction. The 

demography revealed that more females direct the Catalogu ing Department compared 
to their male counterparts. Fifty per cent (50%) of the respondents are over 40 years of 
age while 56% are seni or librarian s and above. The quantity of materials processed daily 

is apprec iable. The respondents expressed sa ti sfaction with their careers a' cata loguers. 
Majority of them expressed no desire to work in other sec tions of the Library apart from 

the Cataloguing Department. Howe\'er, th e quantity of publi ca tions of th e ca taloguers is 
low compared to the yea rs of experi ence. A comparison with their co lleagues in other 
departments as well as co ll eagues in the deve loped world is worthwhile fo r investigat ion 
to compare standards . 

Recom men da tions 

From the study, there is the need to employ lower cadre staff. Thi s would fac ilitate good 

success ion pl an for libraries. as well as promote and enhance the ca taloguing process. In 
additi on trainee cataloguers would become more famili ar w ith the nature of the work . 

Cataloguing a revea led by thi s study is best accompli shed during morning hours . Thus it 
vvould be helpful to encouragc cataloguers to make th e bes t use of thi s period. Regul ar 

meetings of all staff promote a healthy working rela ti onship which libraries irrespect ive 

of type may find useful. 

However respondenL ' contributi ons/publi ca ti ons to th e profess ion were rcported ly low. 
Th i~ may affec t thc rate of proill otion . co n ~cC] lI c n t l y nn job pcrforll1 i1 nce. l~ cilcls of 

lib ra ri es need to examine thi s prob lcm i r it is peculiar to ca tal oguers and artcmpt to 
addreSS it. 
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